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About Region Nine 
Development Commission
Region Nine Development Commission (RNDC) 
serves nine counties in South Central Minnesota: 
Blue Earth, Brown, Faribault, Le Sueur, Martin, 
Nicollet, Sibley, Waseca, and Watonwan. RNDC 
takes great pride in working with and on behalf 
of these counties, their cities, townships, and 
school districts. Since 1972, being a partner 
for progress has led to the development of 
programs in the areas of economic development, 
business development, healthy communities, 
transportation, community development and 
leveraging regional resources. RNDC is governed 
by 40 regional leaders. These leaders include 
elected officials representing nine counties, 72 
cities, 147 townships, 32 school districts, the 
Minnesota Valley Council of Governments, and 
public interest groups including, Health and 
Human Welfare, Minority Populations, and Youth. 

Region Nine receives an annual planning grant 
from the Federal EDA to conduct economic 
development planning activities within the district. 
Activities range from developing and maintaining 
the CEDS, leading regional-based economic 
development goals and strategies, facilitating the 
regional Community and Economic Development 
Planning Committee, hosting regional grant 
opportunities forums, workforce forums, and 
assisting communities who are interested in 
seeking Federal EDA funding. 

2



3

Introduction

This annual performance report analyzes Region Nine’s current economic conditions and serves as an 
update on the region’s progress and updated prioritization of the goals, strategies, and action steps 
outlined in the 2016-2021 Comprehensive Economic Development Strategy (CEDS). The CEDS and annual 
performance report is posted in accordance to EDA’s regulations found in the Federal Register at 13 C.F.R. 
part 303.

RNDC works closely with a number of organizations and institutions to take a comprehensive inventory 
of economic and employment-related changes in South Central Minnesota throughout the year. This also 
includes working with RNDC’s commissioners to monitor changes at county, city, and township levels of 
analyses, and particular challenges faced by communities that experience plant closures, lay-offs, and 
general economic distress. 

Although the region is performing relatively well at the aggregate level with respect to employment, there 
are areas within the region that face challenges. RNDC seeks to identify dynamics that the region needs 
to address for the economy to continue to prosper. Specifically, there are concerns about areas that are 
experiencing high employment, but with relatively high poverty rates. In Region Nine, more than three out 
of four Hispanic and Black or African American residents live in poverty despite the overall poverty rate 
being in the single digits. This indicates the need to address equity issues and equal access to economic 
initiatives in the region. 

RNDC’s Community and Economic Development Committee (CEDC) convened on 
September 28 to review the cornerstones of the current CEDS. This committee, 
consisting of members from all nine counties, represents public and private 
entities. Although great progress has been made, there were four categories that 
the committee would like to see addressed going into 2019:

1.  Economic disparities are high, not only in the metro areas, such as Mankato, 
but also in smaller towns. 

2.  The need for job training is evident throughout the region. Many employers 
find it difficult to locate qualified labor. Most notably, manufacturers struggle to 
scale their operations as they need more engineers, electricians, welders, and 
certified machine operators.

3.  Many areas within RNDC boundaries are considered child care deserts, which 
impede hiring processes as families are unable, or unwilling, to relocate or remain 
in the region without adequate or affordable child care. 

4.  The rate of young people leaving the region is a concern. Although Region 
Nine has several colleges and a university, many choose to leave for employment 
elsewhere following graduation.

The CEDS and consecutive annual performance reports will ultimately enhance 
and support current and future economic development efforts in the region and 
engage local, regional, state, and federal partners. Region Nine and it’s public, 
private and non-profit partners will champion and advance effective, sustainable, 
and resilient rural economic development in South Central Minnesota. 
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Regional Overview

The regional overview features demographic statistical analysis which serve as important details for 
crafting economic development strategies. This data has been obtained through a variety of local, state 
and national sources. While demographics are constantly ebbing and flowing, trends appear in Region 
Nine. Urban areas are attracting people, especially racial and culturally diverse populations. These ur-
ban areas include the Mankato-North Mankato Metropolitan Statistical Area (MS) as well as additional 
cities throughout the region which are explored more later in the section. Rural areas are losing people 
to out-migration and their populations are aging. Additionally, it is apparent that rural residents are also 
more likely to live in poverty than their urban resident counterparts. 

1Minnesota State Demographic Center; March 2017 release (https://mn.gov/admin/demography/data-by-topic/population-data/our-projections/)
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Region Nine’s population was projected at 238,453 persons in 2018. Of the seven-county area, only Blue 
Earth and Nicollet county have experienced growth between 2012 and 2017. This is due to their location 
in the MSA. In fact, the MSA is predicted to account for most of Region Nine’s density, accounting for 
more than half of the region’s total population by 2020. Additionally, densely urban places are located 
throughout the region, serving as cultural hubs, but only seven of the seventy-two cities have populations 
over 5,000. 



The majority if the landmass in Region Nine is rural in character. From scattered agriculture to 
the metropolitan center hugging the shores of the Minnesota River, Region Nine’s geographical 
diversity leads to diversity in multiple facets effecting development including human capital, 
economic competitiveness, community resources, and foundational assets. While data offers 
insights, it is important to remember that as a member of Greater Minnesota, Region Nine has 
tactically positioned ability to build upon its regional uniqueness to build even healthier and 
more resilient communities which in return better serve the needs of the people who call Region 
Nine their home. 

For more information concerning regional demographics please refer to Appendix II.

2U.S. Census Bureau, 2012-2016 Projections 
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The region remains competitive in terms of economic competitiveness with a median wage competitively 
priced amongst other economic development regions, high levels of educational attainment, and ample 
job openings. 

The U.S. Economic Development Administration assesses unemployment numbers and income levels to 
determine whether a county, city, or census tract is experiencing economic distress. Per capita personal 
income measures the average income earned per person in a given area in a specified year, while median 
household income reflects the aggregate income divided by total households as displayed in the table 
below. Region Nine continues to remain below the national average in relation to economic distress with 
low unemployment rates. The economic status of the region is further discussed in the subsequent cor-
nerstones.

$21.92 

$18.91 $18.47 $18.39 $17.91 $17.72 $17.56 $17.56 $17.46 $17.06 $16.86 $16.75 $16.53 

EDR 11 EDR 10 EDR 7E EDR 1 EDR 7W EDR 3 EDR 9 EDR 6E EDR 4 EDR 2 EDR 6W EDR 5 EDR 8

Median Hourly Wage by Economic Development Region

State of Minnesota Median Wage

3  MNDEED Occupations Employment Statistics (OES) Wage Data, First Quarter 2018 
4 U.S. Bureaus of Census, Labor Statistics, and Economic Analysis; Calculations generated by StatsAmerican, August 2018
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County 24 Month Unemployment Medium Household Income Per Capita Personal Income
Blue Earth 2.93 $41,663 $18,712
Brown 3.85 $48,584 $19,535
Faribault 4.17 $38,421 $17,193
Le Sueur 4.74 $44,382 $20,151
Martin 3.59 $47,255 $18,529
Nicollet 2.57 $45,777 $20,517
Sibley 3.67 $43,192 $18,004
Waseca 4.18 $43,306 $18,631
Watonwan 4.42 $40,331 $16,413
Nation 4.38 $49,247 $21,582

Region Nine Economic Distress 



The Cornerstones
The four Cornerstones identified in the CEDS represent broad categories of the region’s 
goals, strategies, and action steps originally developed for the 2016-2021 CEDS. 

Human Capital, in the context of the CEDS, refers to monitoring and aligning the needs of 
employers and the workforce in an effort to retain and attract talent to the region. It includes 
developing the overall labor force and meeting regional needs with respect to educational 
attainment. 

Economic Competitiveness encompasses efforts to support innovation, economic growth, job 
creation, and improved living standards throughout the region. It includes entrepreneurial 
activity and innovation and small business growth. 

Community Resources refers to the maintenance of rural values, the heritage, and assets 
that support them. In the context of economic development, this cornerstone includes     
tourism, social capital, arts and culture, natural resources, and water quality.

Foundational assets encompass strategies that proactively and collaboratively address         
infrastructure needs in the region. Broadband access, transportation, active transportation, 
housing availability, and water and wastewater infrastructure are all critical components to a 
healthy and dynamic economy. 
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Economic Competitiveness

Entrepreneurship and Innovation

South Central Minnesota communities must embrace and encourage innovation, calculated risk-taking, 
and foster entrepreneurship to compete effectively in the global economy. As of October 2017, the state of 
Minnesota ranked sixteenth in Startup Activity (new venture creation), first in Main Street Entrepreneurship 
(established small business activity), and ninth in Growth Entrepreneurship (entrepreneurial business 
growth) among the twenty-five largest states when using the Kauffman index of entrepreneurial activity. 
Minnesota’s entrepreneurial community is experiencing a slight increase in entrepreneurial growth. 
Following a fifteen year low in 2014 the percent of the adult population in Minnesota who became 
entrepreneurs in 2016 had increased from 0.17% (2014) to 0.28%. Startup density, however, has gradually 
declined since the late 1970s and has remained around 64 startup firms per 1,000 firms. Prior to the 2008 
recession this number was 93.3.5,6   

Small Business Growth

Small businesses located in rural areas have limited access to capital compared to larger businesses. In 
order to grow and expand, small rural businesses must have access to more public and private funding 
opportunities. Approximately 71.1% of businesses in Region Nine have less than ten employees (compared 
to 71.4% statewide). Research shows that as much as 80% of job growth in a community comes from 
existing businesses.

The rate of startup growth in Minnesota is trending upwards after reaching a thirty year low in 2011. The 
most recent data indicates that startup growth was 79.51%, which suggests that startups as a cohort have 
grown nearly 80% five years after founding, measured by change in employment. However, the share of 
scale-ups in Minnesota have decreased steadily since the 2008 recession with the current rate at 1.46%, 
which represents the percentage of firms that started small but grew to employ 50 people or more by their 
tenth year of operation.7  

5  U.S. Census Bureau, Business Dynamics Statistics, https://www.census.gov/ces/dataproducts/bds/
6  The Kauffman Index, https://www.kauffman.org/kauffman-index
7  The Kauffman Index, https://www.kauffman.org/kauffman-index
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8  U.S. Department of Labor. 2017. Bureau of Labor Statistics, Quarterly Census of Employment and Wages, Washington, D.C.
9  U.S. Department of Labor. 2017. Bureau of Labor Statistics, Quarterly Census of Employment and Wages, Washington, D.C.

Community Resources

Tourism

In 1998, travel and tourism represented 14% of total employment in Region Nine, and this number remains 
the same in 2016. In 2016, Blue Earth County had the largest percent of total travel and tourism employment 
(17.1%) and Nicollet County had the smallest (8.1%). Jobs in industries that include travel and tourism 
within the region indicate that retail trade shrank from 2,936 to 2,841 jobs between 1998 and 2016, a 3.2% 
decrease. However, jobs in arts, entertainment, and recreation grew from 1,052 to 1,499 jobs, a 42.5% 
increase, during the same period. 
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With respect to wages, the highest wages are found in retail trade where the average annual wages in 2017 
dollars were $16,526, followed by accommodation and food services ($13,684) and arts, entertainment, 
and recreation ($12,433). 2016 figures indicate that the highest regional employment is in accommodation 
and food services (6.8% of total employment) followed by retail trade (2.4%) and arts, entertainment, and 
recreation (0.9%).8

Social Capital

Local residents must encourage and foster new local leadership skills as well as promote and attend civic 
engagement opportunities in order to become resilient against future challenges. Results from RNDC’s 
CEDS survey indicates approximately 70% of survey participants that either live and/ or work in the 
Region Nine area currently believe that the development of community leaders in the region is average, 
below average or needs improvement. 

Historically, voters in Minnesota and in Region Nine have far exceeded national averages with respect 
to participation in elections. Figures from the Secretary of State’s office indicate that voter participation 
in the 2018 midterm elections far exceeded the numbers from four years earlier, which suggests that 
participation is trending upwards. 

Arts & Culture

Arts and local culture contribute to the vibrancy of local economies and the quality of life experienced 
by local residents. The arts and entertainment sector experienced a drop in employment following the 
most recent recession. Employment in the arts, entertainment, and recreation sector represents 0.9% of 
the total employment in Region Nine in 2016. However, wages are significantly below the state average 
of $33,126. Average wages within Region Nine range from $17,260 in Nicollet County (highest in Region 
Nine) to $10,599 in Brown County (lowest in Region Nine). The national average is $37,579. 

Employment numbers in arts and culture also vary within Region Nine. Three counties are at or near 
zero percent of total county employment in arts and culture (Faribault, Sibley, and Watonwan). The three 
highest are Blue Earth (1.3%), Brown (1.0%), and Le Sueur (0.9%), all below the state average of 1.5%.9

9



10  U.S. Department of Agriculture. 2014. National Agricultural Statistics Service, Census of Agriculture, Washington, D.C.
11  MN Pollution Control Agency, Draft Impaired Waters List, 2018

Natural Resources

The region offers an abundance of natural resources that are essential to the local, regional, and statewide 
economies. As the population of the state continues to increase, strain on natural resources is on the rise. 
Multiple threats include groundwater overuse and contamination, invasive species, and an overall decline 
of natural resources. 

One of the region’s largest natural resource is the productive soil. Farm jobs account for 5.7% of Region 
Nine’s total employment which is significantly higher than the state (2.1%) and national (1.4%) figures. 
Sibley County has the largest percent of total farm employment (15.1%) followed by Faribault (10.7%) and 
Waseca (8.4%) counties. Blue Earth (2.3%), Nicollet (4.4%), and Brown (5.9%) have the smallest percentage 
of total farm employment. 
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Watonwan County has the largest percent of total earnings from farm earnings (12.7%), while Faribault 
County had the smallest (-4.8%). Oilseed and grain farming (59.4%) constitute the region’s largest type of 
farming, followed by other grains (18.4%).10  Oilseed and grain farming refers to the growing of oilseed 
and grain crops with annual life cycles. In Region Nine the primary oilseed is soybeans with approximately 
twenty percent oil content.
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Water Quality

There is an increased demand for water resources related to growing populations, agricultural and 
manufacturing utilization and an increase in urbanization and recreational activities. For 2018, the 
Minnesota Pollution Control Agency (MPCA) identified 97 additions in their draft impaired waters list that 
are in Region Nine of about 5,102 listings statewide. MPCA delisted one impaired body of water in 2018.11
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Foundational Assets

Broadband Access

Access to affordable high-speed internet is imperative to remain competitive in today’s global economy. 
In order to attract employers and to increase the area’s employment, there needs to be a foundation of 
broadband infrastructure. Broadband infrastructure can be a catalyst in local economies and ultimately 
lead to regional economic growth. In Region Nine, 75.1% of all households are served at the state broadband 
goal of greater than 25Mbps download/3Mbps upload speeds in 2017.  Overall, broadband connectivity 
throughout Region Nine ranks among the worst in the State of Minnesota. While some incorporated city 
centers have access to broadband speeds of at least 100Mbps/10Mbps upload, coverage throughout many 
townships is varied and inconsistent.12 

Transportation

Region Nine is a part of MnDOT District 7, which includes 13 counties in both south central and southwestern 
Minnesota. This includes all of Region Nine’s counties as well as Cottonwood, Jackson, Nobles and Rock 
counties. MnDOT District 7 directly supports 1,330 miles of state and federal highways, 146 miles of 
interstate, 484 bridges, 4,188 miles of county and state aid highways, 492 miles of rail line, 14 airports, and 
nine county and three city transit systems. District 7’s fiscal year budget in 2016 is $27.4 million or 7.1% of 
the total statewide budget. From 2016-2019, the average cost of a construction project is $90.1 million with 
an average of 12 projects being employed between 2016-2019.13 

Water & Wastewater Infrastructure

Water and wastewater infrastructure projects are difficult to fund especially with a small population base 
versus a larger community being able to spread the project costs across a larger population. According 
to the MPCA 2017 Clean Water Project Priority List (PPL) there are 17 cities in Region Nine that are listed. 
The project cost ranges from approximately $80,000 to $13.4 million. Of the $1.5 billion of total estimated 
project costs in Minnesota, over $89 million are in the Region Nine area.14  

12   Minnesota Department of Employer and Economic Development Office of Broadband Development. Available at: https://mn.gov/deed/assets/service-availability_tcm1045-255862.pdf.
13  Region Nine Development Commission, Comprehensive Economic Development Strategy, 2016-2021. Available at: https://www.eda.gov/ceds/content/economic-resilience.htm
14  Minnesota Pollution Control Agency, Clean Water Project Priority List, 2017.
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Housing Availability

Using data from 201615, Minnesota has a higher occupancy rate (89.6%) than the national average (87.8%), 
with only 1.1% of the housing stock available for rent, which is half of the national average. With respect to 
the percentage of household income that is spent on housing, however, Minnesota comes out favorably 
compared to the rest of the country at the aggregate level. Both mortgaged homes and rent fall below 
national averages when costs are assessed against household income. Whereas 24.4% of households in 
Minnesota spend more than 30% of their income on housing, the national average is 30.6%. Similarly, while 
44.7% of renters spend more than 30% of their income on housing, the national average is 47.3%.
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Le Sueur County can be used to illustrate troubling trends that are faced by many rural counties throughout 
the region. A larger percent of owners (27.6%) pay more than 30% of their household income on housing 
and the median monthly mortgage cost ($1,422) is nearly the same as the national ($1,491) and state 
($1,487) figures. A vacancy rate (13.5%) significantly higher than the state and the metro area keeps rental 
figures somewhat lower, but when assessing the percent of people by race and ethnicity who are below 
poverty levels the numbers are alarming16. Like other counties in the South Central region of Minnesota, 
Le Sueur County experiences extremely skewed numbers with respect to poverty and housing. Whereas 
34.0% of Black or African Americans experience poverty in Minnesota (34.1% in Hennepin County), 89.6% 
of Black or African American residents live in poverty in Le Sueur County. Similarly, the numbers go up from 
22.2% at the state level for Hispanic or Latino residents to 29.6% in Le Sueur County.17
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15  US Department of Commerce 2017, Census Bureau, American Community Service Office, Washington DC.
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The unemployment rate for Region Nine has generally mirrored the state historically. However, recently, 
all nine counties in the region have enjoyed lower rates than the state. The Mankato-North Mankato area 
had an unemployment rate that fell below three percent in 2014 and has consistently remained between 
3-3.5 percent into 2018. Sibley (5.5%) and Le Sueur (5.3%) counties had the highest unemployment rates 
in the region but were still less than the statewide rate of 5.6 percent. Consequently, the Region Nine has 
been inching towards full employment, which creates challenges for businesses seeking to hire additional 
workers.19
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19  Ibid.
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See Appendix III: Region Nine Labor Force Statistics for specific labor force data for each county in Region Nine.

Labor Force

The major employment industries in Region Nine are manufacturing, health care, retail trade, education, 
and food services. The largest growth in terms of absolute number of jobs has been in services with close 
to 1,700 new jobs over six years, followed by construction with 980 new jobs and agriculture with 850 
new jobs. The manufacturing sector, which is particularly strong in this region, added close to 750 jobs 
but this represented a combination of gains in industries such as stone products, electronics, motors and 
generators despite significant losses in animal slaughtering, wireless communication equipment, and 
commercial printing.18 

Human Capital



20  DEED Occupational Employement Statistics, 2nd S 2017 (https://apps.deed.state.mn.us/lmi/oes/Results.aspx)
21  U.S. Census Bureau, 2012-2016 American Community Survey 5-year Estimates
22  U.S. Department of Commerce, 2017. 
  U.S. Census Bureau, 2012-2016 American Community Survey 5-year Estimates
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Educational Attainment

Education is vital when aligning worker skills with the needs of employers, which is critical to increasing 
productivity and growing the region’s economy. Nicollet County has the highest percentage of people who 
have obtained a bachelor’s degree or higher at 32.3%. Blue Earth County has the second highest with 31.7%, 
in comparison to the State of Minnesota which has 34.2%. Both the City of Mankato and the City of North 
Mankato have the highest percent of population that has completed a bachelor’s degree or higher with 
36.1% and 36.2% respectively.3  All nine counties have lower percentages of bachelor’s degree graduates 
than the state average (34.2%). Besides Blue Earth County and Nicollet County (32.3%), the remaining 
seven counties are all below the national average of 24.2%.21 

Collectively, all of Region Nine’s counties have a slightly lower percentage of high school graduates than the 
state. Blue Earth County has the highest percentage of graduates at 94.2% and Watonwan has the lowest 
at 84.9%. Additionally, seven out of the nine counties in the region have a larger percentage of individuals 
who have an associate’s degree comparatively to the state’s 11%.22  

Region Nine State of MN
SOC Title 

Median Hourly Wage
Estimated Employment

Median Hourly Wage
Estimated Employment 

Total, All Occupations $17.56 107,700 $20.07 2,838,270

Architecture and Engineering $31.72 1,510 $36.61 53,780

Arts, Design, Entertainment, Sports, and Media $17.40 1,030 $23.44 36,910

Building and Grounds Cleaning and Maintenance $12.72 3,600 $14.07 84,300

Business and Financial Operations $28.24 3,300 $31.97 161,080

Community and Social Service $22.88 2,410 $21.88 55,430

Computer and Mathematical $27.46 1,500 $40.00 94,290

Construction and Extraction $24.37 4,930 $27.10 99,900

Education, Training, and Library $21.65 8,140 $23.65 163,850

Farming, Fishing, and Forestry $14.94 260 $15.45 3,540

Food Preperation and Serving Related $10.44 10,320 $11.12 239,950

Healthcare Practitioners and Technical $29.71 5,910 $34.44 182,500

Healthcare Support $14.05 3,580 $15.81 85,940

Installation, Maintenance, and Repair $22.02 3,930 $23.22 95,660

Legal Occupations $35.00 570 $37.34 19,750

Life, Physical, and Social Service $25.09 780 $31.23 26,220

Management Occupations $39.32 4,960 $49.99 168,930

Office and Administrative Support $16.69 15,720 $18.45 409,820

Personal Care and Service $12.56 6,230 $12.12 139,210

Production $17.67 9,360 $17.89 217,610

Protective Service $20.71 1,600 $20.27 43,150

Sales and Related $12.07 10,360 $14.10 277,720

Transportation and Material Moving $17.41 7,720 $17.59 178,720

source: DEED Occupational Employement Statistics, 2nd S 2017 (https://apps.deed.state.mn.us/lmi/oes/Results.aspx)

Occupation Employment Statistics
First Quarter 2018
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Region Nine Demographics

Blue 
Earth 

County

Brown 
County

Faribault 
County

Le Sueur 
County

Martin 
County

Nicollet 
County

Sibley 
County

Waseca 
County

Watonwan 
County

Population 2011 63,370 25,926 14,690 27,754 20,821 32,471 15,219 19,154 11,190
Population 2016 65,524 25,327 14,119 27,650 20,193 33,226 14,957 19,034 10,996

Population % 
Change

3.40% -2.31% -3.89% -0.37% -3.02% 2.33% -1.72% -0.63% -1.73%

Blue 
Earth 

County

Brown 
County

Faribault 
County

Le Sueur 
County

Martin 
County

Nicollet 
County

Sibley 
County

Waseca 
County

Watonwan 
County

Median Age 2011 29.7 43 45.7 39.5 45.1 33.1 40.2 39.2 41.5
Median Age 2016 30.5 43.3 46.9 41.5 45.2 35.8 41.7 39.4 39.7

Median Age % 
Change

2.69% 0.70% 2.63% 5.06% 0.22% 8.16% 3.73% 0.51% -4.34%

Blue 
Earth 

County

Brown 
County

Faribault 
County

Le Sueur 
County

Martin 
County

Nicollet 
County

Sibley 
County

Waseca 
County

Watonwan 
County

Caucasian 
Population 2016

89.3% 94.3% 91.9% 91.8% 93.9% 90.1% 89.5% 89.4% 74.8%

Caucasian 
Population 2011

91.2% 95.3% 93.2% 92.8% 94.9% 91.7% 91.0% 90.7% 76.8%

Caucasian % 
Change

-2.08% -1.05% -1.39% -1.08% -1.05% -1.74% -1.65% -1.43% FALSE

African American 
Population 2016

3.2% 0.2% 0.2% 0.7% 0.2% 2.9% 0.5% 2.6% 0.6%

African American 
Population 2011

2.4% 0.2% 0.5% 0.2% 0.4% 2.1% 0.5% 1.2% 0.3%

African American 
Population % 

Change
33.33% 0.00% -60.00% 250.00% -50.00% 38.10% 0.00% 116.67% 100.00%

American Indian 
and Alaska Native 
Population 2016

0.4% 0.1% 0.1% 0.3% 0.1% 0.2% 0.2% 0.6% 0.2%

American Indian 
and Alaska Native 
Population 2011

0.2% 0.1% 0.3% 0.4% 0.1% 0.4% 0.0% 0.5% 0.3%

American Indian 
and Alaska Native 

Population % 
Change

100% 0% -66.67% -25% 0% -50.0% 200% 20.0% -33.33%

Asian Population 
2016

2.0% 0.7% 0.3% 0.5% 0.8% 1.5% 0.6% 0.5% 1.2%

Asian Population 
2011

2.1% 0.6% 0.2% 0.6% 0.5% 1.2% 0.7% 0.5% 0.8%

Asian Population % 
Change

-4.76% 16.67% 50.00% -16.67% 60.00% 25.00% -14.29% 0.00% 50.00%

Hispanic or Latino 
Population 2016

3.1% 3.9% 6.2% 5.6% 4.0% 4.2% 8.3% 5.7% 22.6%

Hispanic or Latino 
Population 2011

2.5% 3.2% 5.1% 5.2% 3.4% 3.6% 6.9% 4.9% 20.1%

Hispanic or Latino 
Population % 

Change
24.00% 21.88% 21.57% 7.69% 17.65% 16.67% 20.29% 16.33% 12.44%

Population

Median Age 

Race 

18



Blue 
Earth 

County

Brown 
County

Faribault 
County

Le Sueur 
County

Martin 
County

Nicollet 
County

Sibley 
County

Waseca 
County

Watonwan 
County

Pop. Age 25+ w/ 
<9th Grade 

Education 2016
1.6% 4.0% 4.2% 2.8% 3.6% 3.0% 5.0% 3.0% 8.4%

Pop. Age 25+ w/ 
<9th Grade 

Education 2011
2.7% 5.3% 4.2% 3.4% 4.8% 2.7% 6.7% 2.8% 10.5%

Pop. Age 25+ w/ 
<9th Grade 

Education % Change
-40.74% -24.53% 0.00% -17.65% -25.00% 11.11% -25.37% 7.14% -20.00%

Pop. Age 25+ 9th-12 
Grade Education 
but No Diploma 

2016

4.2% 4.9% 5.6% 6.5% 6.3% 3.4% 5.2% 5.0% 6.7%

Pop. Age 25+ 9th-12 
Grade Education 
but No Diploma 

2011 

4.2% 5.3% 5.9% 6.2% 6.5% 4.4% 6.5% 5.7% 7.9%

Pop. Age 25+ 9th-12 
Grade Education 

but No Diploma % 
Change 

0.00% -7.55% -5.08% 4.84% -3.08% -22.73% -20.00% -12.28% -15.19%

Pop. Age 25+ High 
School Graduate 

2016
28.5% 37.8% 40.5% 36.0% 38.8% 27.1% 40.2% 36.2% 40.7%

Pop. Age 25+ High 
School Graduate 

2011
28.4% 39.6% 39.9% 36.4% 37.1% 26.7% 41.0% 37.2% 37.2%

Pop. Age 25+ High 
School Graduate % 

Change
0.35% -4.55% 1.50% -1.10% 4.58% 1.50% -1.95% -2.69% 9.41%

Pop. Age 25+ Some 
College, No Degree 

2016
22.3% 21.8% 21.0% 21.6% 20.8% 21.3% 21.1% 23.5% 18.1%

Pop. Age 25+ Some 
College, No Degree 

2011
24.2% 22.4% 23.6% 23.3% 22.3% 22.8% 23.4% 26.7% 20.0%

Pop. Age 25+ Some 
College, No Degree 

% Change
-7.85% -2.68% -11.02% -7.30% -6.73% -6.58% -9.83% -11.99% -9.50%

Pop. Age 25+ 
Associate's Degree 

2016
11.8% 10.7% 11.7% 11.8% 12.1% 12.9% 11.7% 12.3% 9.8%

Pop. Age 25+ 
Associate's Degree 

2011
11.0% 8.9% 9.8% 9.4% 10.1% 10.2% 8.7% 8.5% 9.5%

Pop. Age 25+ 
Associate's Degree 

% Change
7.27% 20.22% 19.39% 25.53% 19.80% 26.47% 34.48% 44.71% 3.16%

Educational Attainment 
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Blue 
Earth 

County

Brown 
County

Faribault 
County

Le Sueur 
County

Martin 
County

Nicollet 
County

Sibley 
County

Waseca 
County

Watonwan 
County

Educational Attainment 

Pop. Age 25+ 
Bachelor's Degree 

2016
21.3% 15.3% 12.7% 15.2% 14.3% 22.1% 12.7% 14.9% 12.7%

Pop. Age 25+ 
Bachelor's Degree 

2011
20.7% 13.1% 12.8% 15.4% 14.2% 22.8% 10.9% 14.0% 10.3%

Pop. Age 25+ 
Bachelor's Degree % 

Change
2.90% 16.79% -0.78% -1.30% 0.70% -3.07% 16.51% 6.43% 23.30%

Pop. Age 25+ 
Graduate or 

Professional Degree 
2016

10.4% 5.5% 4.2% 6.2% 4.1% 10.2% 4.0% 5.0% 3.6%

Pop. Age 25+ 
Graduate or 

Professional Degree 
2011

8.9% 5.3% 3.8% 5.9% 4.9% 10.4% 2.8% 5.0% 4.6%

Pop. Age 25+ 
Graduate or 

Professional Degree 
% Change

10.40% 5.50% 4.20% 6.20% 4.10% 10.20% 4.00% 5.00% 3.60%

20
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